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Goals of the Session

ǒ Explain why assessment at KS3 has changed

ǒ Inform you about the purpose and frequency of the 

assessments

ǒ Explain why we have changed how we report on 

performance at all key stages

ǒ Inform you about how the reports will be shared

ǒ Explain how performance is measured

ǒ Explain how the new reporting system will inform 

teaching and learning in the classroom



Why have we changed how we report on academic performance at all key 
stages?

Students and parents need to know areas of strength and 
gaps in understanding across individual subjects

Needs to be more transparent and easy to understand

We need to be able to accurately identify under and 
over achievement so thatappropriate interventions can 
be put in place

More consistency required across all subjects



How the results of the assessments will be shared

http://drive.google.com/file/d/1obTcP21J2Fw0234GHyyP3u5QYI_SxR-i/view


How the results of the assessments will be shared

Goals of this session;
ǒ Via the Pupil Progress App - you will receive an 

email to download this in the next few weeks
ǒ Summary on the first page for all subjects
ǒ Question Level Analysis for each subject on a page 

identifying strengths and areas for improvement



Summary on the first page for all subjects



Question Level Analysis for individual subjects



How performance is measured

Goals of this session;

ǒ Students are ranked from their KS2 SATs scores:

ü Maths - KS2 score for Maths

ü English - KS2 score for English

ü All other subjects - KS2 combined score for 

Maths and English

ǒ Each assessment is ranked from top to bottom
ǒ Performance is judged off how much their 

position has changed (expected performance 
is within 25 places)



How the new performance system informs T&L in the classroom

ǒ Class teachers and subject leaders can 
easily identify topics and skills of strength 
and weakness

ǒ Small gaps in knowledge can be 
addressed through retrieval activities ( eg
bell tasks, homeworks )

ǒ Significant gaps in knowledge will mean 
changes to the SOL so they can be 
addressed as soon as possible

ǒ Individual strengths and weaknesses can 
be addressed through bespoke 
interventions (key notes, steps provided, 
additional worksheets, online support)
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The Impact of 
School 
Absence on 
Lifetime 
Earnings
March 2025

Lifetime Earnings
After 2 weeks of absence (average absence 
nationally). One day of additional absence 
between Years 7 to 11 for a typical student:

ǒ approximate £7505 (2024) loss in future 
earnings

Attainment
One day of absence between Years 7 to 11 
is associated with a reduction of 0.68% of a 
standard deviation in Attainment 8 scores at 
KS4 for a pupil with the average level of prior 
absence:

This approximately equates to a 1 grade 
decrease per 13 days of absence.



DoE Research



The Impact of 
School 
Absence on 
Lifetime 
Earnings
March 2025

Sustained Employment 

The likelihood of being in sustained 
employment for 12 months decreases by 

approximately 60% for pupils who are 
classified as persistently absent and

approximately 75% for those who are 
classified as severely absent.



Reporting Absence on ClassCharts
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